
Raytheon 
SAS111405 - Environmental Health & Safety Manager 
 
Contact Bridgitte Ballard @601-469-5758 or blballard@raytheon.com 
Apply for the position at www.rayjobs.com 

Innovative technologies. Superior solutions. Outstanding opportunities. 

Raytheon Company, with 2007 sales of $21.3 billion, is a technology leader specializing 
in defense, homeland security and other government markets throughout the world. With 
a history of innovation spanning more than 85 years, Raytheon provides state-of-the-art 
electronics, mission systems integration and other capabilities in the areas of sensing; 
effects; and command, control, communications and intelligence systems, as well as a 
broad range of mission support services. With headquarters in Waltham, Mass., 
Raytheon employs 72,000 people worldwide. 

Space and Airborne Systems (SAS) is a leading provider of sensor systems giving 
military forces the most accurate and timely actionable information available for the 
network-centric battlefield. With 2007 revenues of $4.3 billion and 12,000 employees, 
SAS is headquartered in El Segundo, Calif. Additional facilities are in Goleta, Calif.; 
Forest, Miss.; Dallas, McKinney and Plano, Texas; and several international locations.   

Bring your talent and skills to the following SAS group: 

Forest Operations: 

Raytheon SAS Operations provides quantifiable competitive advantage by 
connecting Operations with Facilities, Environmental Health and Safety, Security, 
and Engineering to all aspects of our business. We accomplish this by building 
and maintaining a safe, secure and productive environment for our employees 
and customers to enable delivery of whole-life products and integrated solutions.   
  
Raytheon’s Forest, Mississippi operation has an immediate need for a 
professional to lead the Environmental Health and Safety and Facilities 
Departments at the Site.  
  
Job Description: The position will have the overall responsibility for both the 
EHS and Facilities Departments at the Site.   

• Manages interprets, recommends, and complies with safety health and 
environmental requirements and company policy. Responsible to ensure 
that workplace conditions comply with Raytheon, OSHA and EPA 
standards and their Mississippi equivalents.  

• Oversees implementation of the Raytheon Environmental, Health and 
Safety Management System and ensures integration of EHS into the 
business operations at the Site 

• Helps lead Site emergency response teams 
• Develops and implements programs designed to increase employee 

awareness of EHS and Facilities Management  



• Oversees planning, design, reconfiguration, construction, and 
maintenance, of existing buildings 

• Manages space planning and personnel moves and relocations 
• Oversees the lease renewal process at the Site 
• Manages all Capital projects at the Site 
• Manages both EHS & Facilities budgets and planning 
• Manages all performance metrics for both EHS & Facilities 
• Develop RFP’s and SOW’s for contractor work performed 
• Manages a staff of personnel in the Facilities and EHS departments  

BASIC QUALIFICATIONS:  
Required Education:  Bachelor’s Degree plus 10 yrs of EHS Management & 5 yrs 
Facilities leadership/management  
 

• Hands-on experience with managing budgets 
• Understanding of  Mississippi OSHA regulations 
• Lease renewal experience 
• Demonstrated project management experience  
• Experience leading capital projects  
• Must be efficient with Microsoft Office (Excel, Word, PowerPoint, etc) 
• Secret clearance required with interim clearance within 30 days 

 
DESIRED QUALIFICATIONS: 

• Results driven with the ability to work under pressure  
• Demonstrated ability to prioritize work load  
• Space planning and personnel move/relocation experience 
• Emergency response experience 
• Ability to conduct Site training  
• Familiarity with Auto CAD 
• Basic understanding of energy savings techniques  
• Strong verbal and written communications 
• Strong organizational skills 
• Master's Degree Preferred 
 

Raytheon is an equal opportunity employer and considers qualified applicants for 
employment without regard to race, color, creed, religion, national origin, sex, 
sexual orientation, gender identity and expression, age, disability, or Vietnam 
era, or other eligible veteran status, or any other protected factor. 


